TULSA PUBLIC SCHOOLS

DIVISION FOR HUMAN CAPITAL – EXIT INTERVIEW QUESTIONNAIRE
Please answer the following questions as honestly as possible.  Your individual responses are treated as confidential and will not become part of your personnel file.  You may type in the boxes below, save your form, and e-mail your response to naftzbi@tulsaschools.org.  Thank you for your cooperation and comments.     

                                                                                                                                          William S. Naftzger, Lead Director Support Talent
NAME:                                                                           TOTAL                 LAST DATE WORKED:

DEPT./SITE/ASSIGNMENT:  

What prompted you to seek alternative employment?  Please check all appropriate boxes below.
	Type of work
	
	Supervision
	

	Self-employment
	
	Work conditions
	

	Family circumstances
	
	Health reasons
	

	Compensation
	
	Career opportunity
	

	Lack of recognition
	
	Retirement
	


                                                                                        Did you request a transfer before leaving?            Yes                      No
	My immediate supervisor


	Yes
	No
	
	Please rate your job as follows 
	Rating                        4 = high/1 = low  

	Demonstrated fair and equal treatment
	
	
	
	Cooperation within your department
	

	Provided recognition on the job
	
	
	
	Cooperation with other departments
	

	Developed cooperation and teamwork
	
	
	
	Communications in your department
	

	Encouraged/listened to suggestions
	
	
	
	Communications within the District as a whole
	

	Resolved complaints and problems
	
	
	
	Communications between you and your supervisor
	

	Followed policies and practices
	
	
	
	The training you received
	

	Met with me regularly about my career goals.
	
	
	
	Potential for career growth
	

	Was diligent about providing feedback and/or performance reviews.
	
	
	
	Opportunity for advancement
	


	My workload was usually
	Check your answer below:
	
	Please rate your salary and benefits provided by the District.
	Rating                                4 = high/1 = low  

	Too great
	
	
	Base Salary
	

	About right
	
	
	Medical/Dental
	

	Varied, but okay
	
	
	Vacation
	

	Too light
	
	
	Sick Leave
	


What does your new job offer (if appropriate) that your job with Tulsa Public Schools did not?

Additional comments you would like to make:




















Other:  please explain
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